
DIVERSITY&INCLUSION
Volunteering is for everyone with a kind heart.

We invite you to reflect and identify the opportunities to think, be

and act more inclusively on personal and organisational levels.

That's how we develop an environment that is welcoming and allows

people from all ages, genders, ethnicities and walks in life to belong.

As human beings we have a fundamental motivation to be accepted

and be part of social groups. Each of us have the ability to create

positive or negative experiences within our groups. So, let's take 5

minutes to think: "Am I developing more positives than negatives?" 

By taking other's feelings, rights and needs in consideration, we are

on the right pathway to create a culture that embraces us all as

equals. It all starts within ourselves and is reflected to the other

aspects of our lives: school, work, and community.

We are all different and that is what make each of us special. 

Creating a Culture of diversity,
inclusion and acceptance.
By Juliana Chang
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F O O D  F O R  T H O U G H T

E V E N T S

The first step toward change is awareness.

The second step is acceptance. 

- Nathaniel Branden - 

Thursday, 24th September

PN City Library

16 organisations got together to showcase

their services and highlight volunteering

opportunities available. 

A important opportunity for potential

volunteers who had the chance to talk, ask

questions and choose the cause they were

going to support now or in the future. 

91 connections were made in 4 hours! An

extraordinary result for an event we couldn't

promote as much as we wanted proving that

Palmy Peeps Rock!! 

Volunteer Central strategy is A Connected

Future, therefore, we have been working to

provide efficient ways to create meaningful

connections. 

Volunteer Expos in Horowhenua and

Palmerston North have proved to be great

tools to deliver this vision, so, we are

preparing to do them again next year!

Saturday, 10th October

A fun and informative session that Kate attended as guest

speaker. Talking to Red Cross volunteer's staff was a great

opportunity to discuss about what to look for in terms of: role

description, skills, personality, experience, network/connections

and time commitment. Also, the importance of developing role

descriptions that meet your needs in order to have successful

matches.

Volunteering Expo PN

Red Cross Presentation



T r u e  s t o r y

P H O T O  B Y  M A R T I N  R .  S M I T H

1. Do you have or had the opportunity to work

with a diverse range of people (different

origins, backgrounds, ages, gender, with

disabilities, etc)?

 

Social Socks is very privileged to work with

people from many diverse cultures,

backgrounds, from the elderly to the very young,

our youngster volunteer being 10 years old.

 

 

2. Could you share something positive about

this experience? Something you learn,

discover, notice?

 

We simply love the teaching they all bring to us,

especially the challenges they face coming into

an English-speaking culture.  It has been

very moving spending time together

communicating what we are wanting help with

and their passion to help out, a sense of

belonging and their huge willingness to help and

serve others.  

It is really important not to rush the process and

be clear from the start as to what you are

requiring them to do.  Show, encourage rather

than tell. The young 10-year-old simply loved

making resources with her Mum.  Very age

appropriate and again recognising and affirming

them for their time and effort.

3. Could you share something challenging

about this experience? (language, culture, age

barrier).

Not at all, it was such a joy.   

4. How do you think building a diverse team of

people contributes (or not) to the outcomes of

an  organisation?

 

Social Socks works in schools with staff,

whanau and the students come from different

cultural and beliefs.  We believe each person is

unique and has many giftings.   

We are not called to live in isolation, and it is

paramount we encourage people sense of

belonging and self-worth. Personally, I feel the

world is coming to NZ rather than us having to

travel the world.  We can embrace and learn so

much from other cultures. 

I can’t thank you dear folks at Volunteer Centre

for helping us find the perfect people to take on

the various roles which we need to fill.

We would l ike to thank Lesley Bates
manager of  Social  Socks for

contributing with this  interview. 



The past two months has been an experience with another Level 2 restriction period, followed by a rush of

activity as restrictions lifted. As a result of Level 2 the pop-up stalls in Levin and Foxton were put on hold in

order to maintain the safety of the volunteers in an uncontrolled environment. We are very pleased that these

have re-opened at the beginning of November with Levin having coverage Monday – Friday 10am – 12pm, and

Foxton on Friday’s from 10am – 12pm. I would like to acknowledge the support, understanding, and loyalty of

these volunteers during their down time. The Volunteer Central Board has been working very hard behind the

scenes over the past few months developing the Strategic Plan for the organisation. They have developed a

fantastic plan called “A Connected Future” which provides direction for the organisation for the next 10 years.

We now have a vision of “Creating a legacy built around people and quality” with the mission of “Moving

Volunteering to front-of-mind”. The Board have identified our key values as inclusivity, integrity, reputation,

and relationships - it is awesome to have such a forward thinking pro-active Board to work with. To see the

full strategic plan please check our website. 

A very successful Volunteering Expo was held at the Palmerston North Library on September 24 despite a

very nervous Event Manager (Juliana) not knowing until 2 days prior to the event whether we would be able

to hold it or not – proof that keeping the faith works! Great networking occurred and 91 people signed up for

volunteering with organisations present at the event after finding something that was the “right fit” for them.

Alongside that, we have been working with local organisations to find safe and appropriate volunteering

opportunities for people who have migrated to NZ and have specific cultural requirements to follow.

Volunteer Central is heavily involved with community development at all levels providing opportunities for

individuals to develop skills, confidence, and networks through volunteering with organisations that may not

be able to sustain their mission without the assistance of volunteers. Further to that, we are also involved in

strategic developments across the region, assisting council’s to develop and implement strategies that benefit

the community to provide “A Connected Future”. We have been or continue to be involved with the

development of a Healthy Youth Strategy in Horowhenua, Resettlement of Refugees, Older Persons Network

forums, Access and Inclusion forums, Welcoming Community Advisory Group, along with providing

presentations to community organisations about the benefits of volunteering and working with volunteers.

Life has got busy again. 

I have chosen the opening whakatauki because it resonated

with me for what we have been, and continue to go through,

as a community which is made easier by all being in it

together and supporting each other through this. There have

been some COVID casualties for employment and some

organisations not being able to restart post lockdown – these

people are still in our waka and we continue to provide

whatever skills, support, advice and encouragement we can

as they find new opportunities.

He waka eke noa

By Kate Aplin

MANAGER'S MESSAGE

A canoe which we are all in with no exception


